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Heavy Equipment Operator
Wastewater Collections
Non-Exempt

JOB SUMMARY:: Under general direction, operates heavy motorized equipment used in the
maintenance of a Wastewater Collections system. Performs other related work as required.

ESSENTIAL JOB FUNCTIONS: PRINCIPAL DUTIES ESSENTIAL JOB FUNCTIONS AND
RESPONSIBILITIES: The following duties are typical for this classification. Incumbents may not perform all
the listed duties and/or may be required to perform additional or different duties from those set forth below to
address business needs and changing business practices:

Drives and operates dump truck or backhoe to job locations(s).

Drives and operates backhoe’s equipment such as hydraulic jackhammer etc. to break
pavement.

Uncovers water or sewer lines and opens trench(s) to install pipes.

Required to assists crews in repairs as needed.

Performs daily preventive maintenance on vehicles and equipment.

Individual will be responsible for the efficient ad safe operations, care and appearance of
assigned equipment to include washing, checks and servicing.

Serves on standby crew for after hour emergency work as required

Uses good judgment to work safely and use equipment properly.

Hears clearly and interprets hand signals when working around equipment and in street
and alley traffic, using proper safety precautions.

Lifts and carries up to 100 pounds, and pulls, pushes, or drags up to 150 pounds of repair
equipment or materials, and while hooking up backhoe or other repair equipment.

Works in trenches and confined spaces.

Climbs, crawls, kneels, squats, stoops, and bends freely when driving, operating backhoe,
and participating in repairs.

Sits or stands for extended periods of time while driving or participating in repairs.
Helps loading and unloading pipe as needed

Participates on the rotational stand-by.

Works after-hours, weekends, and holidays when needed.

Reads instructions and writes reports; follows written and oral directions.

Performs other work as required and performs other duties as may be assigned by
supervisors.

OTHER ESSENTIAL JOB DUTIES

e Attendance and punctuality are essential functions of this position.

e Works rotating schedules with a minimum 40-hour work week, works after hours, weekends,
holidays, variable schedules/days, and with possibly working additional hours as the job/work
requires.

e Employees are required to work in a professional environment as a teammate and frequently meet
with co-workers and supervisors; employee is required to communicate in-person with the public
during business hours.

e Minimal travel may be required to attend conferences and/or training seminars



e May be required to operate a city vehicle.

e During emergency response situations for our community, such as floods, the position may be
tasked with additional duties as needed in emergency operations.

e Safety sensitive position always requires use of safety footwear as per policy when in the
workplace or work area.

SUPERVISION RECEIVED AND EXERCISED: Receives general supervision from the
Superintendent, Assistant Superintendent and works directly under assigned Crew Leader. Position has
no formal assigned supervisory responsibility or authority.

WORKING CONDITIONS:

o The duties of this position are performed in a field environment, at development and work sites
on uneven and rough terrain.

« Required to work in outside weather conditions, including heat, cold, temperature swings and
inclement weather for extended periods of time.

« Frequent exposure to hazardous conditions, hazardous materials, water borne pathogens and
vehicular traffic while performing strenuous manual labor.

« While performing the duties of this job, the employee works on heavy equipment and moving
mechanical parts.

e Works in trenches and confined spaces.

o Walks, bends, stoops, squats, climbs, crawls, kneels, twists, lifts, moves, and carries equipment,
tools and materials weighing up to 100 pounds of installation and repair equipment and materials
while participating in work assignments.

DECISION MAKING
e Ability to interpret sometimes contradictory information to effectively solve problems.
e Ability to anticipate and prepare for the implications and consequences of situations and take
appropriate action to be prepared for possible contingencies.
e Ability to think beyond the immediate issue to look at root cause of behavior/issue; use good
judgment in appropriate sharing of information and maintaining confidentiality.
e Read, write, and comprehend documents, rules and regulations, charts, and graphs.

ALCOHOL AND DRUG TESTING POLICY: This position is subject to the City of Del Rio’s Alcohol
and Drug Testing Policy which may include Pre-employment testing, Post-Accident Testing, Random
Testing, Reasonable Suspicion Testing, Return to Duty Testing, and Follow-Up Testing.

MINIMUM QUALIFICATIONS:
Education and Experience:
e High School Diploma or GED preferred.
e Two years’ experience in streets, alley, or road construction preferred.
e Required; must have a valid Class “A” Commercial Driver’s License in good standing; or at
minimum Class “B”
Knowledge, Skills and Abilities:
e Knowledge of City Streets and locations.
e Ability to maintain accurate written records.




Ability to interpret oral and written instructions and refers deviations, problems, or unfamiliar
situations to Supervisor for proper decisions and guidance.

Skill in courteously and effectively working with the public.

Skilled in safety regulations, work practices and procedures.

Ability to establish and maintain effective working relationships with supervisors, co-workers,
other departments, contractors and the public.

Ability to safely operate and care for assigned vehicle and all equipment in carrying out the
business of the department and the city.

Conditions of Employment:

Must pass a drug test if required, clear a driver’s license check, clear a criminal history background
check, and social security number verification check

Texas Commission on Environmental Quality (TCEQ) Class “D” Water Certificate of
Competency within one (1) year of appointment.

IMPORTANT NOTICE TO ALL APPLICANTS and EMPLOYEES

The City of Del Rio investigates and obtains information from all references, both personal and
professional, employers, public agencies, licensing authorities, and educational institutions in
order to obtain information about applicants and to otherwise verify the accuracy of information
provided in the application.

The city does not unlawfully discriminate in employment practices and no question on the
application is used for the purpose of limiting or excusing any applicant from consideration for
employment on a basis prohibited and protected by applicable Local, State or Federal law.
Applicants must agree to submit to any medical examination and/or drug and alcohol testing to
determine the ability to perform the duties of the position which applied for, and employment is
contingent upon the results thereof.

Falsifying any information on the application, may be cause for disqualification from the hiring
process as per city policy.

Prior to hire, the city will conduct a Texas background check for employment to include and up to
following types of searches: Criminal history search, Employment verification, Education
verification, Social Security Number (SSN) trace, Professional license verification, Sex offender
registry search, Pre-employment drug test.

The city, if hiring for jobs involving driving also might request driver’s license motor vehicle
records checks.

Positions requiring credit checks, will be completed in accordance with the Texas Business and
Commerce Code § 20.05.

More information can be found at https://statutes.capitol.texas.gov/Docs/BC/htm/BC.20.html

If an offer of employment is made, the applicant is required to provide proof of identity and legal
authority to work in the United States as per Federal immigration laws requiring form 1-9.

THE CITY OF DEL RIO IS AN EQUAL OPPORTUNITY EMPLOYER

This job description has been approved by HR Director.

I have reviewed this job description, and | understand all my job duties and responsibilities, and | am able
to perform the essential functions as outlined. | understand that my job may change on a temporary or


https://statutes.capitol.texas.gov/Docs/BC/htm/BC.20.html

regular basis according to the needs of my location or department without it being specifically included
in the job description. If | have any questions about job duties not specified on this description that I am
asked to perform, | should discuss them with my immediate supervisor or a member of the Human
Resources staff. | further understand that future performance evaluations and merit increases to my pay
are based on my ability to perform the duties and responsibilities outlined in this job description to the
satisfaction of my immediate supervisor. | have discussed any questions | may have had about this job
description prior to signing this form. Employee signature below indicates the employee's understanding
of the requirements, essential functions, and duties of the position.

Employee Date




